
Local #212 TWU 

Union Meeting February 16, 2019 

Meeting was open with prayer by President Marvin Mallory at 5:00 p.m. 

 

The topic of discussion was a raise in pay. We can ask for what ever pay raise we 

want but back to the question: “What are you willing to give Up?” 

Are we allowed to wear shorts and Ohio State shirts on the weekends?  You can 

ask for anything you want but the questions is what are you willing to give up to 

get what you want.  Mallory keeps telling everyone every meeting is that 

paperwork is important without it there nothing he can do. Paperwork give him 

something to work with when he goes to the bosses. Everyone has a problem with 

Dispatcher Deonte but there is no paper work to back it up. Dispatcher is not 

responding to the drivers and again we need to be writing it up in order for it to be 

handled. As long as drivers are doing what we are suppose to do, you will have no 

series problems. 

They can build our lunch break into our route but it will be at the end of the route.  

whatever pick up you have; you have a thirty-minute window. You are not late 

until thirty- one after the time of your pick up. For example, you have a 10:00 

pick-up add thirty minutes next pick-up 10:15 add thirty minutes, next pick up 

10:30 add thirty minutes, for each time you have a pick up you have a thirty-

minute window. Not your fault when dispatch add pick up back to back. As long as 

you are not late picking up your first clients on time.  What they are concerned 

about is that you pick the client up. If you are preformed, they also have to preform 

it.  I arrived picked up the person and preformed it and dispatch will add it back to 

the trapeze.  If you preform it so does dispatch. It’s to cover them has nothing to do 

with you.  You can’t stop every time dispatch add someone onto you go to your 

next stop. Keep a notebook with you and take notes then when you get back to bus 

terminal write it up and make copies for yourself, Paul Carr, and Mallory.  You 

have to notify dispatch of what you are doing.  

The radios on the buses does not always work when you call in. Cameras don’t 

always work either. You can call on your radio and if it doesn’t work call on your 

cell phone still no answer write it down. The bottom line if you don’t write it down 

there is no proof that anything happened. If there is no record Mallory can’t do 

anything.  

We get and increase once a year. This is the purpose for negotiation to discuss 

what we want and what we are will to give up. You always start high and meet 



somewhere in the middle. What do you want in your contract? We ask for $5.00 

and they countered with $.05. We ended up wit $1.75 which broke down to $0.75 

the first year the 2nd yr. $0.50 and the 3rd yr. $0.50 for the total of $1.75.   

You have people calling off every day (average of 4-5 people) that means the ones 

that do come to work have to take up the slick, and want to get off on time.  What 

are they doing about the ones that call off? 

Insurance was 80/20: The company paid 80 and the employees pay 20. Now its 

75/25.  True not everyone has the company insurance. We need help with short 

term disability.  Everything is money! 90% of the situation is abuse which is why 

the company change the policy.   

You tell me what the least amount of money you will except. What’s important to 

you. This is why we are discussing the contract page by page. We have to all agree 

on what we want as a group. Write down what you want for the next meeting on 

Feb. 23rd. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Local #212 TWU 

Union Meeting February 23, 2019 

Meeting was open with prayer by President Marvin Mallory at 5:00 p.m. 

We went through the contract starting on page two through top of page four.  

EMPLOYEES’ CREED 

We, the members of the Transport Workers of America, AFL-CIO, acknowledge 

and accept our responsibility to the customers, who utilize the services of First 

Transit, Inc. They change amount of points 12 points to 10 points. 

We shall work at all times in the best interest of the Company. We understand that  

We have been placed in a position of trust. 

We shall, through labor and management, work together in mutual respect for each 

other’s rights and responsibilities, endeavor in words, deeds and job performance 

to make First Transit, Inc, responsive to the transportation needs of the community 

we have pledged to serve. (the Employee Creed is not part of the Collective 

Bargaining Agreement) 

PREAMBLE 

This Agreement is made and entered into this July 25, 2016, by and between First 

Transit, Inc. (Company) for employees at the Company’s Columbus, Ohio 

location, and Transport Workers Union Local 212 (Union). 

  

ARTICLE 1 – RECOGNITION 

The Company recognizes the Union as the sole and exclusive representative for 

purposes of collective bargaining, as determined by the National Labor Relations 

Board in Case # 9-RC-17177, with respect to wages, hours and working conditions 

for all full time and part time non-probationary bus drivers of the Company at 1330 

Fields Avenue, Columbus, Ohio 43201, or other address in the event the facility 

relocates, excluding all maintenance technicians” service workers, dispatchers, 

road supervisors, administrative employee, security guards & supervisors, as 

defined by the National Labor Relations Act. 

The union representative only 

 

 



ARTICLE 2- SENIORTIY 

A. A full-time driver is defined as a driver regularly scheduled to work thirty-

five (35) or more hours in a workweek. 

B. A part-time driver is defined as a driver regularly scheduled to work less 

than thirty-five (35) hours in a workweek.  The Company will make every effort to 

limit the number of part-time drivers to 28%. If this cannot be accomplished, the 

Company will meet with the Union to discuss scheduling options. The Company 

agrees that the number of part-time drivers will be established solely on the basis 

of operational needs and not as a means to avoid offering medical benefits. 

C. There will be two types of Seniority: 

1. Company Seniority: The date in which you began employment with 

Project Mainstream. Company seniority will be used for the purpose of 

determining years of service, wages, benefits, layoffs and vacation bids. 

 

2. Classification Seniority: The date on which you entered a part-time or 

full-time classification.  Employees who move between part-time and full-time 

begin new classification seniority dates. Classification seniority will be used for 

the purpose of bidding runs, plus voluntary and mandatory work, on a rotating 

basis. 

D. The parties agree that, once a part-time employee who has accumulated 

1820 hours worked in a twelve (12) consecutive month period becomes a full-time 

employee, he/she is eligible for one (1) week of paid vacation on his/her 

anniversary/seniority date.  Thereafter, the employee will become eligible for 

additional paid vacation based on the date he/she became a full-time employee. 
 

ARTICLE 3 MANAGEMENT RIGHTS 

A.  Except as otherwise specifically limited by this Agreement, the Company retains all 

rights to fully control all matters concerning the management and conduct of its 

business.  The exercise of any such rights or functions shall not be subject to the 

grievance provisions of this Agreement, unless in violation of an express provision of 

this Agreement. They can do what they want because it’s their Company, unless it a 

violation for this contract. 

B. The Company’s failure to exercise any function or right hereby reserved to it, or its 

exercise of any function or right in any particular was shall not be deemed a waiver 

of its right to exercise such function or right, nor preclude the Company from 

exercising the same in some other way not in conflict with the express provisions of 

this Agreement. 

C. The Company may implement and enforce reasonable rules and regulations or may 

modify or eliminate such rules or regulations at any time so long as such rules or 

regulations are not in conflict with any specific provision of this Agreement.  The 

Company shall give the Union seven (7) days prior written notice before 

implementation of any new or revised work rule.  The Company will meet with the 



Union to discuss the rule, if requested. The Company will provide each employee 

with a copy of the Company Rules and Regulations. 

ARTICLE 4 – UNION SECURITY AND RECOGNITION 

A. The employer recognizers the Union as the exclusive bargaining agent with respect to 

wages, hours and conditions of employment for all employees covered by the terms 

and conditions of this Agreement. We take care of the driver’s 

B. On the thirty first (31) day of employment, all bus drivers shall be required to become 

and remain members in good standing of the Union or be subject to payment of a fair 

share fee that will not exceed the dues paid by the members of the Union.  Union 

membership does not afford an employee access to any grievance process during the 

probationary period.  Upon receipt of a written individual authorization, the employer 

agrees it will deduct from such employees’ earnings, initiation fees.  Union dues, fair 

share fees, C.O.P.E. contributions, upon the specific request of the Union.  The said 

dues, fare share fees, and contributions shall be forward to the Union on a monthly 

basis.  Any C.O.P.E. contributions are sent with a separate check. C.O.P.E. is all 

practical.  

C. The Union shall indemnify and hold harmless the Company from all claims, 

demands, suits, or any other forms of liability of any kind which may arise out of 

actions taken or omitted by the Company for the purpose of compliance with the 

provisions of this article of the Agreement.  You can’t sue Company because its in the 

contract. 

ARTICLE 5 – UNION REPRESENTATIVE 

A. All business related to this Agreement shall take place between the properly 

accredited offers and agents of the Company, and the officially elected or appointed 

local officers or International Officer of the Union. 

B. Business representatives of the Union shall be permitted limited access to the 

Company’s premises during regular hours of service, for the purpose of determining 

that the Agreement is being observed and the adjustment of complaints and 

grievances with the Company.  Union visitors must check n wit the Operations 

Manager, or designee, prior to a site visit and may enter locations beyond the drivers’ 

lounge only with the business of the Company. 

C. Union employees and officials may request un-paid leave of absence. If Union leave 

is granted, it shall be with no loss of seniority. 

D. The Company will allow the Union to give no more than one (1) hour Orientation to 

newly hired probationary employees at the end of the classroom training period. 

Vacation days have to be approved seventy-two (72) hours prior to taking your vacation 

days. Points are year to date from Dec. to Dec. for point to clears. The person you see is 

Faye or Jason.  We all have persona files and dissimilarly files and is in Jason and Paul’s 

office and you can request to view them twice (2) a year. If you find something that should 

not be there you can request it be removed.  

Everything we go through with personal, dispatch you should be writing it up if it’s not 

right. Say for example you get add on to your manifest write it up, say like on Monday 

1/1/19 they gave me add ones and on Tuesday 1/2/19 they gave me add ones because they 



don’t like me or we had a disagreement. Write it up because it shows a pattern, just keep a 

good record and your Union Rep. will be able to defend you better. 

We also discussed having a supervisor on weekend shifts because some of us are treated 

different when there is no supervisor on duty.  

 

We (the Union) is trying to get the members ideas of what they want on the Contract for 

negotiation coming up in July.  


