
Local #212 TWU 

Union Meeting June 15, 2019 

Meeting was open with prayer by President Marvin Mallory at 5:15 p.m. 

We have begun negotiation. It not about you as individual but everybody that is 

part of the union. 

 

Article (15), paragraph (5) Part-time employees will receive (3) Paid vacation    

days after (1) year. 

Article (10), section ‘D’: Removal of disciplinary actions from employee record 

after (12) months. 

You should contact Jason to review your file. 

Article (10), section ‘E’: The company will provide video clips for union 

investigation to represent our members. 

Article (10), section ‘F: The company will provide Ranger system tarnation logs 

upon Union request for union investigation to represent our members. 

They should not tack on add on a daily basis. If this is happening and you have a 

complaint write it up to show a pattern and give to union member. 

Article (10), section ‘G’: Company will provide union member with a “union” 

version of the Employee Handbook. 

Article (10), section ‘H’: Drivers be trained to proficiency in a variety of 

disabilities (to meet the policy manual. 

Article (13), section ‘D’ & ‘E’: Mechanics be on duty regardless of shift and on the 

weekend. This also applies to safety supervisor. 

Article (14), paragraph (1): Employee should be notified at least one week in 

advance of his/her physical exam date and also be notified further in advance. 

Once that is done its up to employee to get it done. 

Article (15), paragraph (1): Three weeks’ vacation after (5) years, four weeks’ after 

(10) years five weeks’ after (14) years. 

Article (16), paragraph (6) &(7): Employee will receive (1) paid day off for their 

birthday and (1) pay off for their work anniversary. 

Article (18), paragraph (2): Doctor excurse after (3) consecutive  sick days using 

PTO days will result in no points. 



Article (18), paragraph (3): Employee incentive to earn quarterly PTO days for 

perfect attendance. 

Article (19), paragraph (4): Trainers receive $2.00 additional pay for all hours 

worked. Not just while training. We will be asking for a guideline BTW should be 

done only if you are a trainer.         

Article (19), “Payroll Note”:  Union employees paid for the use of their personal 

cell phones to contact dispatch ($10.00 per week). 

Article (19), “Payroll Note”:  Mandatory work should be paid 1 ½ time (this is 

overtime). 

Article (19), “Payroll Note”:  New employees can’t CADET until they have passed 

a background check. 

Article (20), paragraph (1): Company will increase their contribution by 5%. 

Article (22), paragraph (1): Employee serving on Jury Duty will be paid until they 

are release from jury duty by the court. 

Article (23), paragraph (2): Additional uniform items: (5) polo shirts and (5) pair 

of shorts at drivers expense, company approved. 

The meeting was adjourned. 

 

 

 


